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Content 
 
We, VERBIO Vereinigte BioEnergie AG together with all its subsidiaries (hereinafter referred to as "VERBIO"), this includes all employees1, board members 

and supervisors of VERBIO Vereinigte BioEnergie AG as well as the managing directors of all subsidiaries of the same, understand sustainability as a 

three-part concept – social and economic aspects are just as much a part of sustainable development as ecological concerns. These three aspects are a 

fundamental part of VERBIO's decision-making. These VERBIO Corporate Commitments take these established principles of sustainability into account 

and are the benchmark for all VERBIO compliance codes. 

 

 

 

 

 

 

 

 

 

 

 

 

 

1 Grammatically masculine personal designations may, according to general usage and language comprehension, also include persons whose naturals gender is not male (according to: BGH, judgment 

of 13.03.2018, Az. VI ZR 143/17)  
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Human Rights 
Preamble 
 
VERBIO declares that they adhere to ways 
and standards for business practice and 
decision-making based on human rights. 
These obligations include dealing with the 
impact of VERBIO's business activities on 
human rights in the areas affected by 
VERBIO's business activities. 
 

Fair Working Conditions 
Fair salaries 
 
In principle, VERBIO adheres to the statutory 
minimum wage at all its worldwide locations, 
which is determined by the respective 
responsible authority. VERBIO strives to 
provide employees with remuneration that 
ensures a decent life. VERBIO pursues a 
remuneration policy aimed at internal fairness 
and external comparability within a particular 
market. 
 
Right to decent and fair working conditions 
and working hours 
 
VERBIO complies with all applicable laws or 
industry standards, whichever is stricter, in 
terms of wages, working hours, overtime and 
benefits. Employees must be granted 
appropriate breaks during work and sufficient 
rest periods between shifts in accordance with 
applicable law. VERBIO grants all employees 
the right to full recovery and annual leave, as 
well as parental leave for employees caring for  

 
 
 
a newborn or newly adopted child, in 
accordance with national legislation and in 
some cases beyond. Workers who take such 
leave of absence must not be threatened with 
dismissal or a threat of dismissal, and they 
must be able to return to a job at the same rate 
of pay and with the same benefits in 
accordance with the employment contract. 
 
Right to peaceful assembly and labour law 
association 
 
VERBIO respects the right of its employees to 
be represented in order to safeguard their 
legitimate interests. This includes, among 
other things: the right to join trade unions, the 
right to collective bargaining and the right of 
internal and/or external employee 
representatives to be recognized as partners 
in negotiations and consultations in 
accordance with legal bases. The nature of the 
industrial relations in each country and the 
needs, size and opportunities of the company 
concerned must be taken into account. 

 
Health and Safety 
Occupational safety and health 
 
Working conditions must enable safe working 
practices and maintain and ideally promote the 
health and well-being of employees in the 
workplace. VERBIO implements programs and  

 
 
 
procedures to achieve greater protection 
commensurate with the needs, size and nature 
of its activities. In addition, VERBIO pursues a 
policy aimed at continuously improving 
VERBIO's health and safety performance. 
 
Right to health 
 
VERBIO is committed to ensure that its 
employees and workers have the right to the 
highest possible standard of physical and 
mental health, including access to intended 
medical services, sanitation, adequate 
supplies of drinking water, healthy working 
conditions and a clean working environment. 
 
Consumer protection 
 
VERBIO takes the necessary measures to 
ensure the highest possible safety and quality 
of the products and services it manufactures, 
distributes and markets to its customers. 
VERBIO is committed to conducting the best 
possible research into the impact of its 
products and to using this information to 
improve their performance. VERBIO lives up to 
its responsibility for sustainability by ensuring 
that its products, production processes and 
services do not have a negative impact on 
public health and safety beyond the legal 
thresholds. 
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Equality and Diversity 
Diversity and prohibition of discrimination 
 
VERBIO respects and values diversity in its 
workforce, among its business partners and in 
the global market. VERBIO offers equal 
employment opportunities to all applicants and 
employees, regardless of ethnic origin, on 
grounds of race, religion, sex, age, physical 
impairment, marital status, pregnancy, gender, 
gender expression, sexual orientation or other 
characteristics protected by laws or 
regulations. This applies to all areas of 
employment. 
 
Diversity and inclusion 
 
VERBIO is committed to the equality of all 
employees, regardless of gender or gender 
expression, and other characteristics in 
working life that distinguish them by laws or 
regulations, inter alia. Respects and 
implements the United Nations Principles on 
Women's Empowerment to reach the full 
potential of women and girls. This includes 
promoting an unbiased gender distribution in 
the workplace through measures such as 
equal recruitment of women and men and 
equality in pay, employment conditions, 
working conditions and opportunities for 
advancement. 
 
Prohibition of harassment 
 
VERBIO is committed to a working 
atmosphere that is free of any form of 
harassment, abuse, inhuman treatment or  

 
 
 
coercion and whose threat is neither 
encouraged nor trivialized. Such incidents will 
be investigated and punished (internally and, 
where relevant, also by external prosecuting 
authorities). All VERBIO employees are 
expected to treat with dignity any other person, 
regardless of their relationship with VERBIO. 
 

Children's and Minors' Rights 
Prohibition of child labor 
 
VERBIO follows the definition of the core 
labour standards of the ILO (International 
Labour Organisation) for the minimum age for 
admission to employment at VERBIO. 
VERBIO respects the rights of children and 
minors, which means that VERBIO does not 
employ children in its business who deprive 
them of their childhood, their potential and 
dignity, especially in their childhood, and who 
harm their physical and mental development. 
In addition, VERBIO implements processes 
aimed at eliminating child labour in its supply 
chain. 
 
Right to education and children's health 
 
VERBIO respects the rights of the child by 
respecting, inter alia, their right to education, 
rest and play, protection from violence and 
exploitation and to the satisfaction of basic 
needs (e.g. in terms of nutrition, health, water 
and sanitation) which are internally related to 
the legally enshrined requirements of VERBIO  

 
 
 
employees on breaks from work, free time, an 
appropriate limitation of working hours, regular 
paid leave and remuneration for public 
holidays, by making use of the idea underlying 
this right for the particular situation of a child 
who is not yet in an employment relationship. 
 
Prohibition of dangerous work for children 
under certain age 
 
VERBIO refrains from employing workers 
under the age of 18 for activities that require 
dangerous work under the relevant 
occupational health and safety legislation for 
minors, which, among other things, could 
endanger their health, safety or morals. In 
addition, VERBIO is committed to this and is 
implementing processes to ensure that 
workers under the age of 18 are not placed in 
positions in its supply chain that require such 
hazardous work. 
 
Prohibition of dangerous work and working 
conditions for underage workers 
 
VERBIO ensures that all applicable laws 
and/or industry standards, whichever are 
stricter, are complied with in terms of wages, 
working hours, overtime and benefits for young 
workers. In addition, VERBIO will proactively 
promote the right to fair and favourable 
working conditions and working hours for 
young workers. 
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Principles of Fair Work 
Prohibition of forced labour 
 
VERBIO will neither participate in nor support 
forced labour, debt bondage, serfdom and/or 
involuntary prison labour.  All employees can 
move freely and voluntarily their workplace at 
any time, provided that this is done in 
accordance with the work to be performed. 
Likewise, it applies in principle that identity 
documents, work permits or other legitimation 
documents are not retained by VERBIO. 
 
Prohibition of unfair and unlawful 
employment contracts 
 
All VERBIO employees receive a written, 
comprehensible and legally binding 
employment contract. VERBIO must not resort 
to part-time, short-term or casual work, 
internships or false apprenticeships in order to 
pay lower wages or offer fewer benefits in 
circumvention of legal norms. 
 

Fair and Non-Discriminatory Treatment 
Access to effective legal protection 
 
VERBIO promotes and supports effective legal 
protection for all employees who demonstrate 
that their own or third-party rights have been 
infringed, including efficient complaint 
mechanisms depending on national 
legislation. VERBIO undertakes to actively 
accept any violation and, if relevant, to 
counteract it with the means legally available 
to it. 

 
Right to equal treatment by law and judges 
 
VERBIO emphasizes, promotes and respects 
that rights holders are treated equally and 
without discrimination before the law. 
 
Right to freedom of expression 
 
VERBIO acknowledges and respects that 
rightholders have the right to express their 
opinions and ideas without  fear of retaliation, 
censorship or sanctions by VERBIO, unless 
VERBIO is entitled to claims for this, including 
defense. 
 
Data Protection 
 
VERBIO respects the privacy of the 
rightholders and the confidentiality of their 
personal data. VERBIO undertakes to protect 
the personal data in its possession from 
misuse and entry into unauthorized hands. 
 

Social and Economic Rights 
Right to social protection and guarantee of 
economic, social and cultural rights 
 
VERBIO recognizes and respects that all 
peoples have a right to development and 
economic, social and cultural progress, 
including, among other things, human rights in 
terms of employment, social security, family 
life, participation in cultural life and access to 
housing, food, water, health care, education 
and economic opportunities. VERBIO 
promotes social progress and development in  

 

 
 
the public interest, including transparency, 
accountability, prohibition of tax evasion and 
corruption, and does not intentionally take 
measures that hinder the full realization of 
economic, social and cultural rights in any 
society. 
 
Minority rights 
 
On the basis of the Council of Europe 
Convention for the Protection of National 
Minorities, VERBIO is obliged to protect the 
rights of persons belonging to such a minority 
in such a way that they are not discriminated 
against or assimilated against their will. 
  



Corporate Commitment 

 

7 
VERBIO Vereinigte BioEnergie AG 

Environmental Sustainability 
 
Environmental sustainability is a globally 

established approach to ensure economic 

growth without disproportionately exploiting 

and endangering the existence of our planet 

and its natural resources, while improving the 

quality of life for current and future residents. 

With this sustainability declaration, VERBIO is 

clearly positioning itself for sustainable 

corporate development. Every step in 

VERBIO's business decision-making is based 

on this – including environmental, social and 

economic concerns on an equal footing. 

Our commitment is in line with the Sustainable 

Development Goals (SDGs) of the UN and 

consists of energy & emissions, water 

consumption and alternative resources. In 

addition to the sustainable energy and water 

consumption, which is lived and promoted in 

the office buildings, entrepreneurial processes, 

etc., the sustainability of our production is 

particularly important to us. 

The concept and implementation of our 
biorefinery combines all of the three SDGs 
mentioned above: 
 

Energy and Emissions 
 
The strategic goal behind the VERBIO 
biorefinery is to maximize sustainability and 
CO2 efficiency in biofuel production. 
 

 
 
The concept of the VERBIO biorefinery is 
based on the system of closed cycles and the 
use of the whole plant in the production of 
biofuels. The coupling of a biomethane, 
bioethanol and biofertilizer plant is the world's 
first biorefinery to implement this on an 
industrial scale. 
 
Through the best possible utilization of raw 
materials, we achieve a particularly efficient 
and CO2-saving process. Of the raw materials 
used, more than 90% are converted into 
energy in the form of bioethanol and 
biomethane (verbiogas). The rest, the 
inorganic components, goes back into the 
cycle as a biofertilizer and thus enables the 
highest degree of sustainable agriculture. 
 
This plant network makes it possible to more 
than double the energy yield from one hectare 
of land compared to the currently existing 
biofuel production processes. 
 
The process was developed by the research 
department of VERBIO Vereinigte BioEnergie 
AG. The advantages of this plant network are 
a 40% higher energy yield from the raw 
materials used compared to conventional 
bioethanol plants, about 40% lower energy 
consumption in this composite plant and CO2 
savings of the produced biofuels of up to 
almost 100% compared to gasoline and diesel 
in relation to the entire value chain. 
 

Alternative Resources 

 
Biofuels are becoming increasingly important 
for sustainable energy and climate policy. In 
addition to considerable potential to replace 
fossil fuels, they also offer a very high CO2 
reduction potential. The CO2 efficiency must 
not only be related to the raw materials and 
products, but must also include a consideration 
of the entire production process. 
 
The raw materials used for the production of 
our biofuels grow back and generally leave no 
harmful consequences for the environment. 
The CO2 cycle for biofuels remains closed. 
During combustion, only as much CO2 is 
released as the plants have previously 
absorbed during growth. 
 
We are continuously developing our VERBIO 
biorefineries in order to increase the (re-)use 
of alternative resources in the production 
process. For the sustainable production of our 
biofuels, we need certified raw materials. 
Already at the beginning of August 2010, the 
VERBIO production sites were required to 
comply with the Biofuel Sustainability 
Ordinance and thus the sustainable production 
of biofuel, etc. confirmed with the issuance of 
the certificate according to REDcert. VERBIO 
works closely with its partners in agriculture. 
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Code of Conduct for 
Employees 
Preamble 
 
Employees are hereinafter understood to 
mean all employees of VERBIO Vereinigte 
BioEnergie AG and its subsidiaries, including 
all members of the VERBIO Supervisory Board 
and Management Board as well as the 
management boards of the subsidiaries 
(hereinafter referred to as "VERBIO"). 
 
All employees are bound by the regulations 
laid down in this Code of Conduct. This 
document describes the values, principles and 
behaviours that govern VERBIO's business 
activities. The company's management has set 
itself the goal of adhering to ethical standards 
and creating a working environment that 
promotes integrity, respect and fair behavior. A 
corporate policy that strictly adheres to laws 
and guidelines serves the interests of the 
company in the long term. This Code of 
Conduct was drawn up for the entire VERBIO 
Group following the strict reference of the 
Management Board of VERBIO Vereinigte 
BioEnergie AG. 
 

Compliance with regulations in 

Germany and abroad 
 
VERBIO undertakes to comply with the 
applicable laws and other relevant regulations 
in all business decisions and activities at home 
and abroad. Integrity and honesty support fair  

 
 
 
 
competition, including in business 
relationships with our business partners. 
 

Duties of the Executive Board 
 
VERBIO is committed to economic, social and 
environmentally conscious action and strives 
to conduct business competently and ethically 
in all markets and to protect fair competition by, 
inter alia:  to the applicable laws on cartels, 
competition, restrictions of competition, etc. 
 

Conflict of interest 
 
VERBIO expects its employees to be loyal to 
the company. 
 
Every employee is required to avoid situations 
that constitute a personal or financial conflict of 
interest with VERBIO. Should such a situation 
of conflict of interest nevertheless arise, the 
interests of VERBIO must not be adversely 
affected. In particular, it is prohibited to 
participate in agreements with business 
partners or to enter into private business 
relationships with them if such agreements 
could lead to a conflict of interest. 
 
Conflicts of interest can arise in many 
situations: No employee may accept benefits - 
in whatever form - if this benefits already gives  

 
 
 
 
the mere impression that they are granted in 
return for a certain behavior desired by the 
benefit. Invitations must be within the limits of 
business practice and must not exceed the 
personal standard of living of those involved. 
Employees must not gain an advantage, 
directly or indirectly, through a position at 
VERBIO that gives them access to confidential 
information. Every employee is obliged to 
promote the interests of VERBIO as much as 
possible. Conflict situations must be avoided. 
 
Any actual or potential conflict of interest must 
be sufficiently transparent vis-à-vis VERBIO 
(e.g., by means of a whistleblower system). 
 

Prohibition of corruption 
 
VERBIO rejects corruption and bribery. 
Transactions carried out by unfair means will 
not be tolerated. Employees are prohibited 
from offering, receiving or accepting benefits to 
business partners if these benefits would 
impair or even suggest an objective or fair 
business decision. 
 

Prohibition of Insider Trading 
 
Every employee is obliged to comply with the 
legally standardized insider rules, in particular 
the insider trading ban. This applies in 
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particular to employees who have partial or 
constant access to insider information about 
VERBIO's business activities. 
 

Fair working conditions 
 
Every employee must ensure a safe and 
healthy working environment by adhering to 
safety regulations and practices. 
 
Aware of social responsibility, VERBIO as an 
employer attaches great importance to every 
single employee. The personnel policy at 
VERBIO helps to ensure that every employee 
has the opportunity to develop personally and 
professionally. Ein open exchange of opinions, 
criticism and ideas is promoted. 
 
VERBIO condemns discrimination, 
harassment, abuse, inhuman treatment or 
coercion, and even threatening it of any kind. 
 

Dealing with confidential company 
information 
 
Every employee of VERBIO is obliged to 
ensure a fast and smooth exchange of 
information within the respective responsible 
VERBIO departments. Information must be 
passed on completely and correctly to the best 
of our knowledge and belief, provided that 
there are no overriding interests, such as 
confidentiality obligations, to the contrary.  
Knowledge relevant to business activitiesmay 
not be unlawfully withheld, falsified or only 
selectively passed on. 

Dishonest reporting within the company or to 
external organizations or persons is strictly 
prohibited. All annual financial statements and 
annual reports, business papers and books of 
VERBIO must correctly reflect the business 
transactions and comply with the statutory 
provisions as well as the accounting principles 
and the internal accounting principles of 
VERBIO. 
 

Dealing with company property 
 
Each employee is responsible for the correct 
and considerate handling of VERBIO's 
property. In addition, each employee is obliged 
to protect the property of VERBIO from loss, 
damage, misuse, theft, embezzlement or 
destruction. Every employee has the duty to 
inform immediately if there is an abuse of 
assets in accordance with the above 
provisions. 
 

Confidentiality and data protection 
 
The majority of the business information of 
VERBIO and its subsidiaries is confidential 
and/or protected by law, so there are 
confidentiality obligations. However, these are 
not relevant if the publication of the information 
has been approved by VERBIO or if such 
publication is mandatory due to laws or 
regulations. 
 
The obligation of confidentiality applies in 
particular to intellectual property, i.e., trade 
secrets, patents, trademarks and copyrights, 
but also business and marketing plans, drafts, 

business papers, salary information and all 
other non-public financial data and reports. 
 
All personal data entrusted to us by 
employees, customers, business partners and 
suppliers as well as other third parties have a 
high priority for VERBIO and are processed in 
accordance with the applicable data protection 
laws. VERBIOtakes appropriate measures to 
ensure data protection and IT security. 
 

Implementation and monitoring 
 
The rules contained in this Code of Conduct 
form the core of the corporate culture at 
VERBIO. Compliance with these principles is 
essential, and every employee is responsible 
for their implementation. 
 
If an employee has any concerns or complaints 
regarding the items listed in this Code of 
Conduct, or if he or she is aware of a violation 
of the Code of Conduct contained herein, the 
notice shall be effective. VERBIO 
whistleblower systemvia the VERBIO website. 
VERBIO shall not allow retaliation for 
complaints made in good faith under this Code 
of Conduct. 
 

Responsibility 
 
All VERBIO employees are bound by the rules 
set out in this Code of Conduct. Violations of 
this Code of Conduct may result in termination 
of the employment relationship. 


